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The importance of training extends beyond competence and maintaining existing skills; it is the catalyst for efficiency 
and productivity, as well as the chance to unlock latent potential within the workforce. Training should always extend to 
soft skills like leadership, communication and problem-solving. Not only well-trained employees can excel in task 
execution and optimize operational processes, but they also feel purposeful. This dual effect increases market 
competitiveness and enhances client satisfaction, leading companies to embrace new challenges and adapt to a 
constantly evolving business landscape.

To thrive in the contemporary business environment, continual investment in training is essential. Training is not an 
option; it's the foundation of excellence in the modern business realm.

Group Editorial 
Training for the Future:

Challenges in Global Training

Author: Annalisa Bottero

In today's dynamic business landscape, Training has assumed 
a pivotal role, strategically driving companies growth and 
empowering their workforce. Adaptability and embracing 
change have become paramount for business success.

With technological advancements and rapidly evolving market 
dynamics, continuous skill development is imperative. Training 
stands as the keystone for professional growth. Companies 
that invest in comprehensive, well-designed Training 
programs are better poised to lead their industries. Why? 
Because Training doesn't just teach new skills, but it also 
cultivates the agility to master new tools and technologies, 
enhancing overall professional performance.
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Circular economy and sustainability are showing themselves 
to be noteworthy topics within the business landscape in 
2023. In the domain of Made in Italy, new talents have been 
required over the last month in order to enhance Business 
Development, Marketing & Communication and Financial 
Administration. For this reason, after presenting a hiring 
proposal for a Reporter & Accountant, FMW Italy was 
commissioned the search of four new job profiles from a 
prestigious local company in the industry. 

As for the Risk Management sector, FMW Italy has also 
undertaken a new Talent Acquisition project for a Banking 
Italian colossus, now in need of an Operational Risk Analyst. 

News from the Market

Industry 4.0 has been a stable presence in the market, and HR Consultancy operations in Europe - and beyond - 
keep confirming this trend in the month of October as well. From operational roles to R&D, FMW Federated 
Entities have registered the highest number of Industry 4.0-related job searches in 2023. EU funding converted 
Europe into a key source of these profiles, resulting in increased agreements between companies and institutions. 
FMW Germany, held by Country Manager Angela Hornberg, is currently working within this framework, presenting 
candidates for a Researcher position funded by the EU.

Moving to the East, India and Singapore are actively cooperating for the search of a BIM Coordinator, a pivotal role in the 
field of Construction & Design. To date, major job posting platforms register approximately 200 job offers for this position 
in India and Singapore, highlighting its competitiveness within the countries. FMW India and FMW Singapore Country 
Managers Abhiruchi Shrivastava and Adam Price are working relentlessly to provide the best candidates in the field.
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Lloyd Dicks, FMW South Africa Country Manager, has 
already presented several candidates to this purpose. 

A strategical partnership aiming to explore a less saturated 
market, full of equally prepared and highly professional 
candidates. A true chance to unlock new Talent 
Acquisition possibilities and strengthen the business 
relationship between the US and South Africa.

Lastly, it is no surprise that the Pharmaceutical industry holds 
a prominent position in the US market. 

Local-abroad businesses based in the United States have 
increasingly cooperated with Europe to find new talents and 
expand their services. In the month of October, however, 
FMW USA detected a change of paradigm, a willingness 
manifested by some US-based companies to fulfill their HR 
needs beyond the European continent. This brought FMW 
USA to a fruitful collaboration with FMW South Africa for the 
search of a Plant Manager, commissioned by a 
pharmaceutical company located in the US. 

Valeria Vetri - FMW HR Research and Communication 
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What if no treatment is available for your disease? It might be 
the case today, but what about tomorrow? Technology has 
been showing up more and more into the Pharmaceutical 
industry for years. It started with optimizing the collection of 
data to better manage the supply chain, but now, thanks to 
the gathered data, researchers are working on developing 
customized medicine in order to treat and prevent illness.

Nowadays, data is a source of wealthness. Thanks to all the 
information collected and the cocktail between the 
Pharmaceutical industry and Artificial Intelligence, 
researchers are bringing the medical sector to an upper lever. 
AI is now indispensable in all stages for pharmaceutical 
businesses, from research to production and supply chain. It 
is even more noticeable since 2022, when more collaboration 
between pharmaceutical and AI companies have created 
alliances for greater technology development in this sector.

News from the Industries

businesses, from research to production and supply chain. It is even more noticeable since 2022, when more 
collaboration between Pharmaceutical and AI companies have created alliances for greater technology development in 
this sector, especially in the US.

Nevertheless, the real challenge for them is to find the right balance between data collection, data security and 
confidentiality of patients’ information. Ethics represent the crucial challenge that companies are dealing with, and will 
face more and more in the coming years. As for now, we do not know for sure what the future holds. We cannot predict 
how treatment customization is going to be handled, nor what impact this will have on society and economy – but we 
can certainly say that the echo of this innovative research field is going to last for long.

Sophie Maldonado - FMW USA Project Manager
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Specialistic Divisions

In a strategic move addressing the global demand for medical 
professionals, a leading European group has requested the 
help of FMW Medical Division to enhance the Talent 
Acquisition of doctors and medical experts.

Understanding the needs of healthcare facilities can be quite 
challenging for traditional HR companies. Assessing 
professional figures such as doctors, nurses and medical 
personnel could be hard, considering that HR generalists do 
not normally own specific medical knowledge. Therefore, 
dedicated professionals that own the right skill set for this 
kind of evaluations become highly valuable for organizations.

With the healthcare landscape evolving and the demand for medical professionals intensifying, FMW Medical Division 
proposes to help other companies bridge the healthcare talent gap. This newly established collaboration fosters global 
cooperation in Europe and beyond, starting from HR projects in France and aiming to undertake new challenges soon 
while encouraging the exchange of best practices and expertise in healthcare Talent Acquisition. 

To better serve this purpose, FMW Medical Division has also taken part to a public tender regarding medical Talent 
Acquisition around the globe. A milestone frontier on which we wish to publish further updates in the coming months.
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Corporate Updates 

Group General Manager Federica Sangalli) held a meeting at FMW offices in Geneva. In that occasion, Stéphane Glaser 
and Rodolph Castel, representatives of FMW Federated Entities in the North and South of France respectively, 
discussed strategic plans to expand their business to the US, while being a keystone for companies and entrepreneurs 
with a global footprint located in Switzerland with the help of Adama Adjomayi, Swiss Head of Executive Search.

The involvement of the US both in American and European business projects will increase exponentially in the coming 
months, as FMW is succeeding in the search of partners in the States of Florida, Texas, California and New York. 

Bernardo Tosco - FMW Secretary General 

The month of October has been characterized by vibrant 
business meetings for FMW Entities. 

Nicolas Milonas, FMW China Country Manager, has been 
traveling through Europe for several strategic encounters 
aiming to support FMW's coming global projects. After a 
stop in Frankfurt with his beloved wife Suzy to meet new 
FMW Germany Country Manager Angela Hornberg over 
lunch, Mr. Milonas stopped at FMW HQ in Milan for a 
couple of days to attend an international work meeting.

A few days later, some of the main representatives of the 
HQ (including our Chairman Mr. Salvatore Corradi and FMW 
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Personal Background 

Angela Hornberg was born and grew up in Milan, Italy, spent 
part of her youth in North and South America and settled in 
Germany in 1980, where she came to study economics.

A convinced European, Angela has chosen Frankfurt as her 
European base, a city in the middle of Europe, very 
international and innovative, from where she manages her 
Executive Search company Advance Human Capital and 
weaves connections with Europe and the world. Angela is a 
well-known networker, continually nurturing her enduring 
fascination with people, both in her role as a successful head-
hunter and through her enthusiasm for traveling and sports. As a mountaineer, skier and water sports enthusiast, she 
has followed her passions from the summit of Mont Blanc to the sea depths of Papua New Guinea. An adventurous 
spirit with an insatiable need for embracing each day and exploring fresh opportunities.

Educational Background

Angela holds a Masters’ Degree in Economics from the University of Göttingen after studying at the Institute of 
Economics, University of Colorado in Boulder, USA, and at the State University (UFRGS) in Porto Alegre, Brazil. She is 
also NLP Master, after a three-year training in NLP - Neurolinguistic Programming at the Institute Mind System in 
Munich. Following her calling for humanities also inherited from her Psychologist mother, she became a licensed 
coach, an expertise that allowed her to connect deeply with German and global professionals struggling with career.

Inside FMW 
Germany

Angela Hornberg
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Managerial Background

Angela spent 10 years in various positions in investment 
banking at Deutsche Bank, Lehman Brothers and other 
leading financial institutions before co-founding her first 
start-up in London in 1996 Sector Analysis, a research 
company specialised in data, research and consulting in the 
European Asset Management Industry investment industry.

The start-up was the opportunity to quit corporate dynamics 
and start exploring being her own boss, without giving up on 
feeling close to people and getting in touch with them.

To date, Coaching is still at the very basis of her Consultancy 
activity, an ever-present pillar that guided her even before she 
founded her first start-up company.

Angela held the course “Intercultural Communication and 
Leadership” for several years at the Frankfurt University of 
Applied Sciences.

In recent years she has gained visibility in the “Gender 
discussion”, and is an acclaimed author in the leading 
national press and a regular guest on panel discussions.

She speaks fluently English, German, Italian and Portuguese.
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Entrepreneurial Background

Having grown up internationally between Italy, Brazil and Germany, the economist and former investment banker has 
been active as an entrepreneur since the 1990s.

She has been equally successful as an investor and Business Angel in Europe for more than ten years.

Since 2002, Ms. Hornberg has managed AHC, Advanced Human Capital, a leading German Executive search company.
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